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To be submitted under the authority of the chief State or Insular Area Animal Health Official

Veterinary Medicine Loan Repayment Program (VMLRP)

This form must be used for Nomination of Veterinarian Shortage Situations to the Veterinary Medicine Loan Repayment Program
(VMLRP), Authorized Under the National Veterinary Medical Service Act (NVMSA)

Note: Please submit one separate nomination form for each shortage situation. See the VMLRP Shortage Allocations section of the
VMLRP web site (https://nifa.usda.gov/resource/vmlirp-shortage-allocations) for the number of nominations permitted for your
state or insular area.

Location of Veterinary Shortage Area for this Nomination

Location of Veterinary Shortage: State of Missouri

(e.g., County, State/Insular Area; must be a logistically feasible veterinary practice service area)

Approximate Center of Shortage Area

(or Location of Position if Type I1I): 900 E. Campus Drive, Columbia, MO 65211

(e.g., Address or Cross Street, Town/City, and Zip Code)

Overall Priority of Shortage: High Priority

Type of Veterinary Practice Area/Discipline/Specialty (select one) :

Type lll: Public Practice (awardee obligation at least 49% FTE or 19 hr/week)

For Type | or Il Private Practice:

Must cover(check at least one) May cover
U Beef Cattle U Beef Cattle
U Dairy Cattle U Dairy Cattle
U Swine U Swine
U Poultry U Poultry
U Small Ruminant U Small Ruminant
U Other: U Other:

For Type Il Public Practice:
Employer: University of Missouri Position Title: Assistant Teaching Professor

Please select one or more specialty/disciplinary areas:
& Food Safety
& Public Health

] Epidemiology
] Other: Large Animal Internal Medicine

(Optional) If the nominator wishes to specify a service time for this shortage situation that is higher than the minimum
required for the shortage type checked above, please specify the percent time in the box below (based on a 40-hour
work week). Leave the box blank if the service time for this shortage situation is for the minimum percent time of the
shortage type indicated.

80 |%

Page 10of3



Please describe the importance and objectives of a veterinarian filling this shortage situation as well as being located in the
community, area, state/insular area, or position requested above (limit your response to 1500 characters).

The University of Missouri College of Veterinary Medicine (CVM) is the only veterinary training program in the state of Missouri. Among its
educational missions are the training of future veterinary practitioners to service rural areas in Missouri and providing clinical care to advance
livestock health and productivity in the state. In recent years, the food animal faculty has experienced significant turnover. Thus, there is a
need to recruit and retain qualified individuals to staff the food animal faculty so that the College can adequately accomplish its mission. An
Assistant Teaching Professor of Food Animal Medicine at the CVM provides patient care, veterinary student education and consultation to
non-specialist veterinarians in Missouri. Within the CVM, hands-on clinical training of veterinary students and patient medical care of client
animals including beef cattle, dairy cattle, small ruminants, swine, and camelids falls primarily to the veterinarians with a high (80%)
teaching/clinical service commitment. Having a veterinary shortage area located at the University of Missouri for a faculty member focused on
clinical care and teaching would help MU recruit and retain a young faculty member by deferring some of the financial burden of veterinary
specialist training and education.

Please describe the activities of a veterinarian meeting this shortage situation in the community, area, state/insular area,
or position requested above (limit your response to 1500 characteers or less).

An Assistant Teaching Professor of Food Animal Medicine with an 80%teaching/clinical service commitment, this individual will dedicate the
majority of their time to clinical medicine and teaching through the Veterinary Health Center in Columbia. A minority of their time will be
dedicated to providing ambulatory clinical services and teaching to the surrounding areas, and distance consultation & outreach via phone,
email and extension services to veterinarians throughout the state of Missouri. Daily activities include teaching 3rd and 4th year veterinary
students on their Food Animal clinical rotation, providing in-patient and out-patient clinical care to client animals, and mentoring veterinary
interns and residents getting advanced training in Large Animal Internal Medicine. Additionally, as a university faculty clinician this individual
will help expand our veterinary knowledge through research. This will primarily focus on clinical research to address questions relevant to
Missouri producers and result in publications available to the wider veterinary community. Thus, the impact of this individual goes beyond that
of the typical veterinary practitioner in that she/he will contribute to the education of future rural practitioners, advance livestock health
veterinary research and provide meaningful new knowledge to the state's livestock sector via extension and outreach activities.

Please describe any past efforts to recruit and retain a veterinarian in the shortage situation identified above (limit your
response to 750 characters or less).

From 2016-2019, the Food Animal Medicine and Surgery section at the University of Missouri has lost three faculty members. This high level of
turnover makes it difficult to maintain continuity of care and optimal veterinary student training. The section has an open position that has gone
unfilled for the past 6 months despite broadening the criteria. Recruitment and retention of academic food supply veterinarians is hindered by
rising student loan debt, the additional 3-4 years of education required to obtain board certification to qualify for a faculty position, and the draw
of a higher salary in private practice or industry. This shortage designation will help recruit/retain quality faculty.

Please describe the risk of this veterinarian position not being secured or retained. Include the risk(s) to the production of a
safe and wholesome food supply and to animal, human, and environmental health not only in the community but in the
region, state/insular area, nation, and/or international community (limit your response to 2000 characters or less).

Missouri ranks 6th nationally in beef cattle production with over two million beef cows and over four million cattle including calves in the state.
Protecting the state and nation's food supply requires a network of well-trained veterinary practitioners who can recognize disease and
understand the broader implications of livestock health interventions on animal, human, and environmental health. Hence, retaining faculty who
understand these interactions and convey these messages to future rural veterinary practitioners through teaching in the professional
veterinary curriculum, conducting clinically relevant livestock health research and delivering information to livestock producers in the state and
nation is vitally important. The risks of not retaining such a faculty member means that veterinary care pertinent to livestock health that affects
the wellbeing of the community, state, region, and potentially the nation will not be provided in a timely manner and veterinary graduates will
not possess a well-rounded perspective on their role in One Health. This request is aimed at retaining a qualified and talented young faculty
member to fulfill these vital needs.
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SAHO nominator must check both boxes below in order for NIFA to consider this nomination for official designation

X | By checking this box, | affirm that this form represents a nomination and is subject to NIFA review and
approval.

By checking this box, | affirm that it is my professional opinion that this is a bona fide food supply or public
health-related veterinary shortage situation. | affirm due diligence has been invested to identify this area
as a shortage situation of at least moderate priority (severity).

Authorized State or Insular Area Animal Health Official or designee:

name: Oteve Strubberg DVM

e Otate Veterinarian
organization: MO Dept of Ag
steve.strubberg@mda.mo.gov
573-751-3377

(Area code required)

Email:

Telephone Number:

Public reporting for OMB control number 0524-0050 is estimated to average two hours, including the time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information.
An agency may not conduct or sponsor, and a person is not required to respond to, a collection of information, unless it displays a current
valid OMB control number. Send comments regarding this burden estimate or any other aspect of this collection of information,
including suggestions for reducing this burden to NIFA, OGFM, 2312 East Bannister Road, Mail Stop 10,000, Kansas City, MO 64131,
Attention Policy Section. Do not return the completed form to this address.

Form NIFA 2009-0001
OMB Information Collection Approval No. 0524-050
Expiration Date:12/31/2022
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	Employer: University of Missouri
	Title: State Veterinarian
	Organization: MO Dept of Ag
	Email: steve.strubberg@mda.mo.gov
	Telephone Number: 573-751-3377
	importance and objectives: The University of Missouri College of Veterinary Medicine (CVM) is the only veterinary training program in the state of Missouri. Among its educational missions are the training of future veterinary practitioners to service rural areas in Missouri and providing clinical care to advance livestock health and productivity in the state. In recent years, the food animal faculty has experienced significant turnover. Thus, there is a need to recruit and retain qualified individuals to staff the food animal faculty so that the College can adequately accomplish its mission. An Assistant Teaching Professor of Food Animal Medicine at the CVM provides patient care, veterinary student education and consultation to non-specialist veterinarians in Missouri. Within the CVM, hands-on clinical training of veterinary students and patient medical care of client animals including beef cattle, dairy cattle, small ruminants, swine, and camelids falls primarily to the veterinarians with a high (80%) teaching/clinical service commitment. Having a veterinary shortage area located at the University of Missouri for a faculty member focused on clinical care and teaching would help MU recruit and retain a young faculty member by deferring some of the financial burden of veterinary specialist training and education. 
	activities: An Assistant Teaching Professor of Food Animal Medicine with an 80%teaching/clinical service commitment, this individual will dedicate the majority of their time to clinical medicine and teaching through the Veterinary Health Center in Columbia. A minority of their time will be dedicated to providing ambulatory clinical services and teaching to the surrounding areas, and distance consultation & outreach via phone, email and extension services to veterinarians throughout the state of Missouri. Daily activities include teaching 3rd and 4th year veterinary students on their Food Animal clinical rotation, providing in-patient and out-patient clinical care to client animals, and mentoring veterinary interns and residents getting advanced training in Large Animal Internal Medicine. Additionally, as a university faculty clinician this individual will help expand our veterinary knowledge through research. This will primarily focus on clinical research to address questions relevant to Missouri producers and result in publications available to the wider veterinary community. Thus, the impact of this individual goes beyond that of the typical veterinary practitioner in that she/he will contribute to the education of future rural practitioners, advance livestock health veterinary research and provide meaningful new knowledge to the state's livestock sector via extension and outreach activities.
	OtherDiscipline: Large Animal Internal Medicine
	Past: From 2016-2019, the Food Animal Medicine and Surgery section at the University of Missouri has lost three faculty members. This high level of turnover makes it difficult to maintain continuity of care and optimal veterinary student training. The section has an open position that has gone unfilled for the past 6 months despite broadening the criteria. Recruitment and retention of academic food supply veterinarians is hindered by rising student loan debt, the additional 3-4 years of education required to obtain board certification to qualify for a faculty position, and the draw of a higher salary in private practice or industry. This shortage designation will help recruit/retain quality faculty.  
	affirmshort: Yes
	AffirmNomination: Yes
	Risk: Missouri ranks 6th nationally in beef cattle production with over two million beef cows and over four million cattle including calves in the state. Protecting the state and nation's food supply requires a network of well-trained veterinary practitioners who can recognize disease and understand the broader implications of livestock health interventions on animal, human, and environmental health. Hence, retaining faculty who understand these interactions and convey these messages to future rural veterinary practitioners through teaching in the professional veterinary curriculum, conducting clinically relevant livestock health research and delivering information to livestock producers in the state and nation is vitally important. The risks of not retaining such a faculty member means that veterinary care pertinent to livestock health  that affects the wellbeing of the community, state, region, and potentially the nation will not be provided in a timely manner and veterinary graduates will not possess a well-rounded perspective on their role in One Health. This request is aimed at retaining a qualified and talented young faculty member to fulfill these vital needs. 
	Center: 900 E. Campus Drive, Columbia, MO 65211
	Priority: [High]
	MustBeef: Off
	MustDairy: Off
	MustSwine: Off
	MustPoultry: Off
	MustSR: Off
	MustOther: Off
	MustOtherList: 
	MayBeef: Off
	MayDairy: Off
	MaySwine: Off
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	Position: Assistant Teaching Professor 
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	Other: On
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	Shortage_Type: [III]
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